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Week of May 13, 1985 


BLACK UNEMPLOYMENT RATE UNCHANGED 
IN APRIL, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers, at 15.3 
percent in April, showed little change from the 15.2 percent rate in 
March, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The unemployment rate for white workers was 6.3 percent in April. 
It was 6.2 percent in March, while the rate for Hispanics was 10.3 in 
April, and 10.2 percent in March. 


Among black workers, the unemployment rate for adult men was 
13.6 percent, compared with 13.3 percent in March. For black adult 
women, the unemp 1] oyment rate was 13.2 percent in April, compared with 
12.9 percent in March. The rate for black youth was 39. 0 percent in 
April; it was 41.9 percent the previous month. 


Nonfarm payroll employment rose in April, and unemployment was 
unchanged. The overall jobless rate was 7.2 percent and the rate for 
civilian workers was 7.3 percent; both were the same as in the prior 
2 months and have shown little movement since last fall. 


The number of nonagricultural payroll jobs--as measured by the 


monthly survey of establishments--rose by 215,000 in April, after 
seasonal adjustment, to 96.7 million, as there were continued large 
job advances in services and construction. At 106.9 million, civilian 
employment--as measured by the monthly survey of households--was 
little changed from March. 


Unemployment (Household Survey Data) 


For the third month in a row, there was no change in the seasonally 
adjusted level of unemployment (8.4 million) and the rate for civilian 
workers (7.3 percent). Both measures have changed very little since 
last autumn. 


There were also no significant over-the-month changes among any 
of the major worker groups. Jobless rates for adult men (6.3 
percent), adult women (6.8 percent) and teenagers (17.7 percent), all 
were virtually unchanged. As with the overall figure, there has been 
little movement in any of these rates since last autumn. 


There was very little change in the measures of unemployment duration 
in April. The median edged back to the January level of 6.7 weeks, and the 
mean was about unchanged at 16.1 weeks. Both were down markedly over the 
year, as was the number unemployed for 6 months or more. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment rose about in line with usual seasonal patterns 
over the month and, after seasonal adjustment, was little different from 
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the March level. The employment-population ratio, at 60.1 percent, edged 
down by 0.2 percentage point from the record high level of the prior month. 
Over the year, the number of employed persons rose by 2.5 million, much 
smaller than the increase of 4.8 million that had occurred in the prior 
12-month period. 


The civilian labor force was also about unchanged in April at a 
seasonally adjusted level of 115.4 million. Over the year, the labor force 
increased by 2.2 million. All of this increase occurred among adults--1.5 
million women and 700,000 men. 


Industry Payroll Employment (Establishment Survey Data) 


‘Total nonagricultural employment, at 96.7 million, rose by 215,000 in 
April, seasonally adjusted. Three-fourths of this increase took place in 
services and construction. April job expansion occurred in slightly more 
than half of the industries in the BLS index of diffusion. 


The over-the-month gain of 90,000 in the services industry was a 
continuation of the strong employment growth that has long been evident. 
At 21.6 million in April, the services employment total was 1.1 million 
above the year-earlier level. Construction employment advanced by 70,000 
over the month after seasonal adjustment and, at 4.7 million, was up by 
410,000 over the year, reflecting strength in homebuilding and highway 
construction. Also registering substantial employment gains in April were 
wholesale trade and finance, insurance, and real estate. 


Manufacturing employment fell by 45,000 in April, the third consecutive 
monthly decline. Since January, 130,000 manufacturing jobs have been lost. 
Nearly all of the April job decrease occurred in durable goods, where 
losses were generally small but pervasive, paced by a 15,000 drop in 
electrical and electronic equipment. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls edged down a tenth of an hour in April, seasonally 
adjusted. Weekly hours in manufacturing also dropped 0.1 hour, but factory 
overtime edged up a tenth to 3.4 hours. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonfarm payrolls was unchanged in April at 115.3 
(1977=100). Reflecting reductions in both factory jobs and hours, the 
manufacturing index dropped 0.4 percent to 95.1. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings increased 0.5 percent in April, and average 
weekly earnings increased 0.2 percent, seasonally adjusted. -Prior to 
seasonal adjustment, average hourly earnings rose 3 cents to $8.55, and 
average weekly earnings were up 20 cents to $298.40. Over the past year, 
hourly earnings have risen 26 cents and weekly earnings $5.76. 
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The Hourly Earnings Index (Establishment Survey Data) 


The. Hourly Earnings Index (HEI) was 164.4 (1977=100) in April, 
seasonally adjusted, an increase of 0.1 percent from March. For the 12 
months ended in April, the increase (before seasonal adjustment) was. 2.9 
percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. In dollars of constant purchasing 
power, the HEI decreased 0.7 percent during the 12-month period ended in 
March. 
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BROCK URGES EQUAL OPPORTUNITY 
FOR BLACKS, OTHER MINORITIES 


WASHINGTON -- New Secretary of Labor William E.. Brock said the United 
States has the responsibility of taking “special steps" to see that blacks 
and other minority group members “have a full share in the opportunity of 
this country." 


Brock made the statement in response to a question following his 
first address as Secretary of Labor, before the National Press Club, a 
day after being sworn in by President Reagan. 


In his address, Brock who was formerly the President's trade 
representative, urged a multi-phased approach toward restoring the United 
States’ competitive position in the world economy, stressing that minority 
group members are among those suffering the worst unemployment because of 
cutbacks in some industries. 


He said the question is not “can we compete?" but "will we?" 


“There's more than one 50-year old Pennsylvanian who worked 
in the steel mills all his life but isn't working there any more and may 
never again, for whom the question is fundamental and very personal," 
Brock said. 


“There's more than one black young person, probably standing on a 
street corner in Atlanta today with three or four of his buddies who 
doesn't go to high school and doesn't have a job and has no place to go. 
That's not an abstract question for him, either. 


“In fact," Brock said, “there are several million people in precisely 
that circumstance in this country. It makes a very personal and basic 
difference to them whether we answer the question affirmatively or not 
about our will to compete in this world of ours." 


At another point, Brock declared: “There is dignity to work, and in 
American context, work is opportunity. And that opportunity must be equal 
for all, black and white, young and old, male and female." 


Brock added that the goal of equality of opportunity in the workplace 
is “yet unachieved." 


# # # 
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COLE ALEXANDER TELLS OIC CONFERENCE 
NATION MUST TAP WOMEN'S WORK POTENTIAL 


INDIANAPOLIS -- The nation's economy will not reach the heights of its 
power or potential until it makes full use of the productive capacity of the 
growing number of women in the labor force, a top U.S. Labor Deaprtment 
official said. 


Dr. Lenora Cole Alexander, director of the U.S. Labor Department's 
Women's Bureau, in addressing a conference cosponsored by the Opportunities 
Industrialization Centers of America, Inc. (OIC) said, "The enormous increase 
in the number of working women is one of the most significant social and 
economic developments of the past decade." 


The Indianapolis symposium on Creative Alternatives to Unemployment for 
Women was cosponsored by the Women's Bureau and OIC. 


"Many employers are not yet aware that the majority of American 
women now work and that women now account for almost half the nation's 
civilian labor force,” Dr. Alexander said. "And even those employers 
who know the facts often lose sight of their significance." 


Women who are entering the labor market today in unprecedented 
numbers "constitute an untapped human resource of vast potential for the 
nation's economic growth and prosperity," Dr. Alexander pointed out. 
"Unless we recognize that reality and act on it, the nation as well as 
women who fail to reach their full potential will be the losers," she 
said. ; 


Government programs and policies can help women get a foothold in 
the job market and can help assure that they are not the victims of 
discrimination, Dr. Alexander said. "But the battle will be won or lost 
where the jobs are and where the hiring decisions are made-~in the 
businesses, industries, and financial institutions that are the backbone 
of our free market economy," she said. 


Dr. Alexander called on business and industry to expand opportunities 
for women "across the board." She said that means increased hiring of 
qualified women in the emerging high-tech industries, in trades and 
crafts that still are dominated by men, in the professions, and in 
executive and managerial positions at every level. 


Dr. Alexander outlined for the symposium participants some of the 
things her agency is doing to help improve and expand employment oppor- 
tunities for women. These include programs to promote employer-sponsored 
child care services, nontraditional jobs for women, and the training of 
low-income women and displaced homemakers for profitable employment. 


+ # # 





Week of May 13, 1985 


BLACK LABOR DEPARTMENT EMPLOYEE RECEIVES AWARD 
FOR PERSONAL CAREER ACHIEVEMENT 


WASHINGTON -- Evelyn E. Cheeks, a black female employee with the U.S. 
Department of Labor's Occupational Safety and Health Administration (OSHA), 
received an award for her “personal career achievement". 


Cheeks, a writer-editor, was one of several black female employees who 
received personal career achievement awards during the department's 12th 
annual observance of Federal Women's Week. 


Cheeks’ principal responsibilities as a writer-editor include promoting 
and encouraging voluntary compliance with occupational safety and health 
programs through the dissemination of educational, audiovisual and infor- 
mational materials, and other related publications. 


She researches technical, scientific and other related documents for 
the purpose of writing, editing, reviewing, and rewriting pamphlets, manu- 
scripts, booklets, brochures, leaflets and periodicals for the agency's 
wide-ranging information programs. 


“My job is more than researching and writing. I feel responsible for 
promoting the department's objectives and the goals of the agency through 
the materials we write, because that information is vital and useful to em- 
ployees who may be injured by safety or health hazards in their workplaces," 
Cheeks said. 


During the ceremony Cheeks was cited for her broad knowledge of OSHA 
and the agency's information programs, a concern for the goals of the agency, 
and for her outstanding skills, ability, sensitivity, and enthusiasm. 


Cheeks began her government service in 1961 at the Department of State 
as a clerk typist, and over the years, advanced to a secretary steno position. 
In 1971, she transferred from the State Department to the Manpower Administration 
which was under the Department of Labor. 


Cheeks later accepted a position with OSHA and during her tenure with 
the agency she advanced from a secretarial position to her present position 
as writer editor. 


In order to upgrade her skills, Cheeks has taken courses at the University 
of the District of Columbia, George Washington University and the OSHA 
Training Institute. 


She is an active member of New Bethel Baptist Church here, and is a 
native Washingtonian. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Unemployment insurance programs provide limited compensation to 
workers who lose their jobs through no fault of their own, according to 
the U.S. Department of Labor. 


# # # 


Unemployment insurance programs are administered jointly by the 
Employment and Training Administration's Unemployment Insurance Service 
and.the individual states, according to the U.S. Department of Labor. 


# ## 


Under regular state programs, unemployment insurance weekly benefits 
are paid for a period generally not in excess of 26 weeks. Extended benefits 
are payable if state unemployment exceeds a specified level, according to 
the U.S. Department of Labor. 


# # # 
Unemployment insurance programs serve all workers whose employers are 
subject to state unemployment insurance taxes and former federal employees 


or members of the Armed Forces, according to the U.S. Department of Labor. 


### 
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